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Skills ready



Stoke on Trent College is an ambitious organisation. We play a vital role in 
enabling social mobility and supporting businesses and employers to drive 
up productivity. 
I am delighted to present the next stage of our journey as we look ahead to 2026 and beyond.  
Our strategy will achieve ambitious outcomes and progression for all learners and will help grow 
a diverse and sustainable economy. Through this strategy and by working collaboratively with 
our partners and stakeholders, our College will continue to create local impact and deliver on its 
important role in the social well-being and prosperity of our communities. 

The College prides itself on putting the learner at the heart of all we do. Our mission is focused 
on the progression of our learners, both young people and adults, no matter their background 
or starting point. Our team of skilled and professional colleagues are dedicated to providing 
excellent and inspired teaching and learning in the classroom, in the workplace side-by-side with 
employers, throughout the community, on-line and through our growing cadre of apprentices 
across the City and County. 

Our Skills Hubs have a focused curriculum to drive opportunities in the priority sectors of 
Construction and Green Technologies, Engineering and STEM, Health and Social Care, and 
Digital and Creative Industries. Our Specialist Academies in service industries play a vital part in 
growing the talent to meet local and regional workforce demand. Partnerships with the Institute 
of Technology and two leading universities in the area ensure that progression routes to 
higher skills are supported.  

In this strategy we have set out our vision, focused on the opportunities 
presented for growing the local and regional economy. Working with employers 
and businesses we want to support inward investment through creating a 
pipeline of skills, and fulfil our shared social mission to eradicate poverty and 
worklessness as described in local skills plans set out by Staffordshire County 
Council, Stoke-on-Trent City Council and the Chambers of Commerce in 
their first Local Skills Improvement Plan. Through our commitment to 
Lifelong Learning, we will tackle local inequalities, offer better life and 
work opportunities, and support a digitised and greener future, helping 
to bring about the skills revolution. 

I hope that by viewing this strategy, you will be inspired to join us on 
our journey.

Lisa Capper MBE 
CEO and Principal

CEO FOREWORD
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A progressive, vibrant and supportive college helping learners achieve ambitious 
outcomes and careers, irrespective of their background and starting point. Stoke on 
Trent College will progress even further in this direction building on the platform we 
have successfully established.
This strategy outlines how we plan to do that, our areas of focus, what we aim to achieve and how that will 
impact our learners, the City and the wider region.

Already recognised by Ofsted as a Good college, a key component of our strategy is to work even closer 
with employers, local authorities, representative bodies and other stakeholders to match our provision most 
effectively to the current and future workplace skills needs. As the major adult provider in the region this not 
only benefits those just leaving school but also anyone currently in or seeking work.

As an anchor organisation for both inclusion and skills growth, the College has a key role in building a 
pipeline of skills across the City and County. Improved local skills and a stronger workforce are critical in 
helping to deliver productivity and ambitious projects in our area. 

The Governing Body is committed to this strategy and excited about the future it helps to create. If you are 
too, please come and talk to us.

Jeremy Cartwright
Chair of Governors

CHAIR FOREWORD

This College is a place 
where learners are 
highly motivated and well 
supported and where 
teachers and coaches 
have expert knowledge
Ofsted 2022
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Our Shared 
Vision and 
Mission  
Vision 
Our vision is to be the technical and professional college of choice for Stoke-on-Trent and 
the surrounding area, enabling progression for all to a successful future, and being a trusted 
partner to employers, businesses, the community and our stakeholders. We will create 
successful futures through inspired teaching, learning and skills training.

Mission
Creating Successful Futures - achieve ambitious outcomes for all learners enabling them to 
positively progress.



Our ambitions will be delivered through 
5 strategic priorities
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Our Key Ambitions are:
• Enable learners to progress to higher level skills and positive destinations

• Collaborate on Lifelong Learning and grow a pipeline of skilled adults in priority sectors for Stoke-on-Trent 
and Staffordshire

• Join forces with businesses to provide niche and specialist targeted skills provision that is agile and 
responsive to sector need

• Drive impact through a results-led approach to partnerships and a trusted reputation for delivery 

• Empower a professional, innovative and creative team, and achieve a financially strong and sustainable 
college for the future

Excellent and inspiring 
education and skills 
training for life and work

1 Future Ready skills 
and sectors2 Trusted Partnerships 

with Purpose3

Empowering People4 Financial Strength and Sustainability5



OUR 
VALUES

At our College we listen 
to and respect each other. 
we collaborate, celebrate, 
inspire and encourage. 
We break down barriers 
and reach for successful 
futures. The Mnemonic ‘I CAN’ 
was created by colleagues 
and learners   
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Inclusive
Embracing diversity, an inclusive College where 
everyone is valued and respected. We are ‘One Team’.

Collaborative
Partnerships with purpose, strong relationships for 
greater impact.  

Courageous
Bold and brave, doing things better and differently, an 
enterprising college. 

Ambitious
The pursuit of excellence, an aspirational vision for 
successful futures.  

Nurturing
A safe and positive place to learn and work, we never 
give up on our learners.



A great place to LEARN…
George Smith-Briggs Media Student
My experience has been nothing short of life changing! 

Learning from reputable industry leaders and expert lecturers has grown 
my confidence and skillset immeasurably. I will never forget the fond 
memories and skills learnt at Stoke on Trent College!

A great place to TEACH…
Paddy Chandrasekar Hospitality & Catering Lecturer
For the past 25 years I have been on the frontline and had first hand 
experiences in the world of hospitality. Now, I enjoy sharing my 
knowledge with learners who express similar interests to mine! My 
journey as an educator has been enthralling and I am extremely proud 
to be a part of a thriving Stoke on Trent College community.

A great place to WORK…
Dawn Vincent Catering Manager
It’s an inspiring, vibrant and rewarding place to work! I have 
been employed by the college for 35 years and have loved 
every second. No two days are the same and it’s fantastic to 
see learners achieve and succeed on a daily basis.

A great place to LEAD…
Emma Brannen Vice Principal - Curriculum & Quality
Our people are the heartbeat of our college. We attract, reward 
and invest in our people. Having worked for Stoke on Trent 
College for over 20 years, I am proud to be a leader in such a 
professional, innovative and creative team.

Learners are motivated to 
achieve. Teachers work closely 
with learners, providing 
encouragement and guidance

Ofsted 2022
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SKILLS 
READY

The Technical and Professional College for
Stoke-on-Trent and the surrounding area 
Stoke on Trent College transforms lives through learning. 
Responding to local, regional and national skills priorities, we find innovative ways of working with 
learners, employers and partners to create successful futures, social benefit and a diverse and 
sustainable economy.

We find ways of achieving more and better and we never give up on our learners or our mission. 
As a future-facing college, our colleagues are empowered and are part of a community that 
embraces equality, diversity and inclusion.  

Going from our previous strategy ‘Strength to Strength’, the College seeks to build on its 
excellent reputation. Working collaboratively, we aim to boost aspiration, achievement and 
progression of our learners, whether they are young people, adults, employees or apprentices.

The College is at the forefront of technical learning and 
skills development in Stoke-on-Trent and Staffordshire

650+
Apprentices 

2000+
Young People 
under age 19 

5000+
Adult Learners

2000+
Employers and 
Partners 
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We are proud to embrace the College’s history and its role 
in our creative City. Known as the ceramics capital of the 
world, Stoke-on-Trent and Staffordshire have a rich heritage. 
The City carries a unique sense of pride of place and 
identity. The Cauldon Campus was founded on a potbank 
latterly owned by the Ridgway family, flanked by the 
Cauldon canal and Hanley Park, and has a history built on 
the power of technical skills. Our Burslem Campus, housed 
building trades reflecting its role today, delivering industry 
skills from its state-of-the-art campus.

Stoke-on-Trent City Centre BID is proud 
to have worked with Stoke on Trent 
College on numerous occasions. From 
pop-up art galleries in the city centre 
to the hospitality and catering students 
preparing and serving canapés at our 
high-profile events. The dedication 
and talent of students always shines 
through. We are committed to the growth 
of this relationship for the benefit of 
our businesses and the College
Richard Buxton CEO at Stoke-on-Trent City Centre BID 

Images courtesy of
Invest Stoke-on-Trent
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The Skills Landscape  
Our Place IN the Skills Landscape
Young people and adults will benefit from the opportunities created 
by the growth of the economy in the City and County and new 
developments in industry.
The College’s delivery of a wide range of skills will support a diverse economy with 
a mix of production, construction and service industries needed to drive growth and 
resilience in the economy.  

Ensuring skills for work, including language, communication, basic skills, and skills for 
jobs, is essential to break the low-skills economy. We will focus on getting adults into 
work or better jobs, and we will form strong partnerships with employers to enable 
them to invest in re-skilling and up-skilling their workforce.

Landscape opportunities: 
Green Economy - low carbon

The fastest growing sector in 
the West Midlands, growing by 
7% in 2020. We can play a key 
role in the local carbon sector 
through skills in low carbon 
heating and retrofitting, modern 
methods of construction, 
electric vehicles, and future 
hydrogen vehicles.

A50/A500 Corridor Institute of 
Technology (IoT) 

As a partner of the IoT we will 
promote the progression of 
learners to skilled roles at level 
4 and above. We will service 
the industrial development 
and logistics interchange the 
A50/A500 corridor including 
construction, engineering, 
logistics, manufacturing, digital 
and green technologies. 

Digital Opportunity

The fourth Industrial Revolution 
is seeing rapid technological 
change altering the way we live, 
work and relate to one another. 

‘Tech’ is integrated within every 
sector. We need to ensure we 
grow the skills and creativity 
that will enable our learners to 
contribute to, and benefit from, 
new economic opportunities 
and deliver more inclusive 
growth through initiatives such 
as Silicon Stoke.

Health and Social Care 

Fast growing sector with over 
1400 businesses and over 
64000 employees locally. There 
is demand for roles at all levels 
across the sector - practitioners, 
care workers, clinical, pharmacy, 
health professional, leaders 
and managers, technicians and 
corporate and support roles. 

Ceramic Valley Enterprise 
Zone 

Six sites on the A500 
now generate £18.55m in 
gross value added for the 
local economy. Further 
development of Chatterley 
Valley site has the potential for 
1700 new jobs. The College 
can support businesses with 
cross-cutting skills needs such 
as digital and automation.
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Four Skills Hubs

As well as our Digital and Creative Hub up to Level 4, digital skills are at the heart of our 
curriculum and courses. We will continue to invest in embedding digital across all sector 
areas to stay abreast of industry trends and work with employers in new methods of 
production and communication. AI, big data and automation are increasingly prominent in the 
local and regional economy

Our Skills Hubs - a specialist and expert college
Our four Skills Hubs and Specialist Academies will serve the needs of learners, and investment by employers will grow our 
reputation for expertise and specialism attracting further jobs and roles to the area.

Engineering 
and STEM3Digital and 

Creative 
2Construction 

and Green 
Technologies

1 Health and 
Social Care 4

Specialist Academies5 Business, IT, Sports, Public Services, Catering and Hospitality, Hair and Beauty, 
English, Maths, ESOL, Employability, and Adult and Community Learning
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Future Ready
There has never been a better time to invest in 
Further Education and skills to grow the local, 
regional and national economies.

Stoke on Trent College will join the consortium of providers as part 
of the £16m Institute of Technology (IoT) for Stoke-on-Trent and 
Staffordshire bringing together employers, industry and research to 
drive growth and productivity in the area through advanced skills 
at level 4 and above in key sectors of construction, engineering, 
manufacturing, digital, transport and logistics with a focus on 
sustainability and innovation. 

Managers have designed an effective 
curriculum that allows learners to develop 
the skills they need to work in industry and 
move onto their next steps
Ofsted 2022

The College is benefiting from £14.4m capital investment to create 
new facilities. A brand-new building at Cauldon will connect to 
the £4m state-of-the-art Digital and Creative Hub. We work with 
the Digital and Creative Industries to provide first-class facilities 
and learning for young people and adults, including immersive 
classrooms offering cutting-edge digital spaces with full access to 
innovative technology including: Lidar scanning, 3D Printing, virtual 
reality, motion capture, visual effects (VFX), drones and eSports labs.



Our Burslem site will see £8m investment in new facilities with a 
brand-new building to further enhance our state-of-the-art campus 
and facilities. Our investment in digital construction, electric vehicle 
and a new suite for building surveying and computer aided design 
is future-proofing our curriculum and equipping our teams, young 
people, adults, apprentices and employers in new and green 
technologies for future skills.
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These new capital projects will be a game 
changer for the College. We are optimistic about 
the impact of this capital development on the 
community and our students

Jeremy Cartwright Chair of Governors

Our work with schools and the Careers and Enterprise Company is 
helping schools to provide meaningful experience of future careers.  
This will enable pupils to try out technical skills and training at 
a young age, helping them to understand, and make informed 
choices about, apprenticeships, vocational courses, T Levels and 
routes to higher level skills. 
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A College 
for the 
Community 

Our strategy is launched at a time of unprecedented challenges in 
the economy. The impact of Cost of Living and post-Covid trends 
on local communities and our people is felt at the College. We 
have a crucial role to play in promoting the value of skills and 
progression to good jobs and to further learning for those furthest 
away from the labour market and to families. 
This includes the Prince’s Trust re-engagement programmes, engaging young 
people in the care system, young carers, unaccompanied asylum seekers, 
care-leavers, those with Special Educational Needs and/or Disabilities (SEND), 
unemployed adults and those who require English for Speakers of Other Languages 
(ESOL) where we are the largest provider in the area.

Many of our learners are drawn from the City and over 30% come from Staffordshire 
postcodes. We serve some of the most socially deprived wards nationally. The 
local authorities have made headway in improving education, local growth and 
productivity and as an anchor institution we look to collaborate to expedite the 
impact of these trends.   

In Stoke-on-Trent:  
• 34% residents live in the most 10% deprived wards in England
• Attainment at level 3 aged 19 is below national average
• End of secondary school attainment is below national average
• Children living in poverty exceeds national rates
• Lack of growth In Apprenticeships in priority sectors 
• Number of young people not in education, employment or training is too high

In setting out our new strategy 
Skills ready, Future ready, 
we recognise the complex 
backgrounds of many of our 
learners and provide an ambitious 
and nurturing environment in 
which they can thrive
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Emilia’s Story 
Adult Learner Access to HE Health 
Professionals 
In 2023 Emilia Olasupo was awarded ‘Student of the Year’ in 
the Staffordshire Chambers of Commerce Business Awards. 
Originally from Nigeria, Emilia made the courageous 
decision to move in pursuit of a better quality of life for her 
family. She aspired to build a career in the health sector 
through her passion for working with people.

Emilia successfully completed her Level 2 qualification 
before enrolling in the Access to HE Health Professionals 
course at the College at the age of 40, and is now studying 
at Staffordshire University. Emilia embodies the belief that it 
is never too late to learn.

WORK Ready
Spotlight on Health and Social Care 

Health and Social Care is one of the fastest growing areas of the local economy.  As 
a trusted partner we will continue to work in partnership with the University Hospital 
of North Midlands (UHNM), the Combined Healthcare Trust, and with the mixed 
economy of health and care providers, at every level from placement to higher level 
skills, helping to fill vacancies with skilled practitioners, health professionals, leaders 
and managers, technicians and corporate and support roles.

Staffordshire Chambers has worked with Stoke on Trent 
College closely for a number of years as a partner and 
as a Patron of the Chambers. Over the last couple of 
years, the increased links with the business community, 
the deeper engagement at all levels with the Chambers’ 
Members and the technical training on offer to 
companies and learners has shown how important this 
College is to the prosperity of the city and beyond
Sara Williams CEO Staffordshire Chambers of Commerce



our Strategic 
Aims and 
Objectives 
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Excellent   
education and 
skills training for 
life and work

1 2 3 4 5

Future ready
skills and sectors

Trusted 
Partnerships
with Purpose

Empower OUR 
People

Financial Strength 
and Sustainability

Secure, sustain and 
build financial strength 
to invest, innovate and 
grow, and to deliver
industry-standard 
facilities, and to achieve 
net-zero by 2035.

Attract, reward 
and invest in our 
people valuing their 
contribution as part of 
a professional, skilled, 
creative and adaptable 
team to drive our 
ambition for excellence 

Enhance pride and 
trust in our College 
and create and invest 
in strategic alliances, 
partnerships and 
collaborations to ensure 
our vision and learner 
outcomes exceed 
expectations

Be agile and responsive 
to meet local and 
regional skills priorities, 
to drive productivity 
and social mobility, 
and to be the trusted 
provider of choice for 
employers and partners

Ensure every learner 
will experience 
excellent and inspiring 
teaching and skills 
training, effective 
support, and progress 
to a successful future

Cross-cutting themes: • Learner Centred Achievement & Progression • Green Skills & Sustainability
• Digital Transformation • Investment in People • Equality, Diversity & Inclusion (EDI)
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Strategic 
Priority One

Excellent 
education and 
skills training 
for life and 
work

Ensure every learner will experience excellent and 
inspiring teaching and skills training, effective support, 
and progress to a successful future.

PLEDGE
We will continue to support the professional development of our teams through 
equipping them with time, tools and technology to excel and to ensure the best 
possible experience for all learners every day. The focus on the progression of our 
learners will be relentless.

STATEMENT
Our teaching, learning and quality strategies set out a clear vision and route-map 
for our continued ‘journey to great’. Learners and apprentices are centre-stage and 
are prepared and excited to participate, progress and achieve. We engage our 
colleagues and learners to continue to drive our practice and impact at an individual 
level. Our values and a ‘One Team’ culture enable us to move forward at pace. 
Our focus on digital teaching will ensure relevant and innovative practice mirroring 
industry and society. Careers advice is embedded from enrolment to encourage 
aspiration, ambition and successful futures. 

STRATEGY INTO ACTION  
We will:
• Harness digital technology to enhance teaching, learning and skills training 

including new technologies for industry such as Artificial Intelligence

• Embed and contextualise literacy and numeracy skills across the curriculum to drive 
progression, and continue with strategies such as Maths Mastery to boost high 
grade passes at GCSE 

• Embed an engaging careers curriculum throughout the learner journey, working 
with employers to deliver the highest levels of progression



Learners and apprentices enjoy 
a broad range of enrichment 
activities which enable them to 
develop their personal, social 
and emotional skills beyond the 
scope of the curriculum
Ofsted 2022
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Strategic 
Priority TWO

Future ready 
skills and 
sectors

Be agile and responsive to meet local and regional skills 
priorities, to drive productivity, and to be the trusted 
provider of choice for employers and partners.

PLEDGE
We will invest in our facilities and work hand-in-hand with employers to shape the 
curriculum to reflect the skills needs and demands of local and regional employers 
and businesses, and support a pipeline of skilled professionals.

STATEMENT
We recognise that the pace of change in the world of work requires our learners to 
be continuously exposed to new technologies and working practices. We want to 
ensure all our learners are Future Ready and equipped to meet the skills needs of 
prospective employers. We play a vital role in helping learners overcome barriers 
to learning, and to progress to higher level skills training. We will ramp up the 
engagement of employers in helping to shape the curriculum and its delivery, and 
through our Future Skills Pledge we will support them in investing in skills in their own 
workforces. 

STRATEGY INTO ACTION  
We will:
• Grow the College’s four Skills Hubs working with employers in Construction and 

Green Technologies, Engineering and STEM, Digital and Creative, and Health and 
Social Care, with ambitious targets and routes to higher level skills to meet skills 
needs

• Work collaboratively with employers to ensure an inclusive curriculum creating a 
pipeline of skills in priority sectors and service industries 

• Work with partners such as Family Hubs, schools and the Department for Work and 
Pensions (DWP) as the go-to provider for adult learning in the community, lifelong 
learning and basic skills for life and work 



Leaders and teachers 
work in conjunction 
with employers to 
enrich the curriculum. 
For example, leaders 
work with local NHS 
trusts to co-design 
work placements that 
support health and 
social care learners 
on study programmes 
to develop the skills 
that employers 
require in health-
related professions

21
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Enhance pride and trust in our College and create 
and invest in strategic alliances, partnerships and 
collaborations to ensure our vision and learner outcomes 
exceed expectations.

PLEDGE
Our distinctive collaborative approach will help address the skills demands in the 
community and in business. We will create strong partnerships and put the voice of 
employers, stakeholders and learners at the heart of our College.

STATEMENT
We recognise the power of strategic partnerships to make lasting change. We will 
work collaboratively with our partners in civic, education and community life, building 
bold relationships, supporting employers and stakeholders across the region to 
establish a trusted reputation and foster pride across Stoke-on-Trent. We will increase 
external stakeholder and partner engagement to ensure our success is prominent in 
regional and national conversations which will help shape the future of the College 
and further enhance opportunities to collaborate for shared success. 

STRATEGY INTO ACTION  
We will:
• Create a distinctive and authentic brand which remains competitive in a rapidly 

changing environment with employers, learners, colleagues, community partners 
and stakeholders

• Be an actively engaged contributor and collaborator to key local decisions and 
policy making bodies and work in partnership with other further education partners 
and universities to grow the capacity and impact of further education 

• Become a trusted partner through sustained and reliable values-driven delivery

Strategic 
Priority Three

Trusted 
partnerships 
with purpose
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Leaders have identified and 
nurtured effective working 
relationships with a wide 
range of stakeholders
Ofsted 2022



24

Attract, reward and invest in our people, valuing their 
contribution as part of a professional, skilled and 
adaptable team to drive our ambition for excellence.

PLEDGE
We will invest in our colleagues to ensure that we can attract, retain and develop our 
teams to be even better and to create impact that is second-to-none.

STATEMENT
Our people are the heartbeat of our College and are central to our mission, ethos 
and brand. Guided by our values set by our colleagues and learners, we wish to 
listen and act on feedback, and grow our ‘One Team’ culture and a fully engaged 
workforce. Growing our capacity to learn about the ever-changing technical skills 
of the future will be a central part of our strategy for professional development. We 
want to encourage collaboration, development of new approaches and ideas, and to 
enable teams to innovate and adapt to new challenges. 

STRATEGY INTO ACTION  
We will:
• Develop, promote and embed a ‘One Team’ culture at all levels 

• Ensure teaching and support staff have immersion and exposure to industry 
through our network of partners, and are supported by expert employer panels and 
review 

• Build a strong community of practice in frontline and support services through 
sharing and growing expertise, including with other education providers, research 
partners and employers 

Strategic 
Priority four

Empower our 
People 
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Secure, sustain and build financial strength to invest,
innovate and grow, and to deliver industry-standard 
facilities, and to achieve net-zero by 2035.

PLEDGE
We will drive improvements in financial performance in support of the strategic 
objectives and ensure that the College remains financially ambitious, stable and 
sustainable throughout the period of the plan.

STATEMENT
We want to deliver green skills and jobs, develop net-zero campuses, and resilience 
to environmental change. Through a sustained financial performance we will continue 
to invest in our people and our industry-standard estate and facilities. 

STRATEGY INTO ACTION  
We will:
• Grow market share in all cohorts through an inspiring and enhanced curriculum 

offer at all levels to meet local need

• Continue to invest in industry-standard spaces and equipment that are sustainable, 
well-maintained and which enhance efficient delivery to learners and employers in 
priority sector areas 

• Deliver our three-year plan for IT and digital investment, and deliver our 
Sustainability Strategy

 

Strategic 
Priority five

Financial 
strength and 
sustainability



Market share for 
young people, 

adults and 
apprentices has 

grown in line with 
targets  

An excellent 
College with Good 

or better Ofsted 
grade and >95% 

student rating

Sustained good or 
better financial 

health and Carbon 
Emissions reduced 

by 30% 

Progresison of 
learners > 90% 
and higher level 
skills is >35% of 

our cohort

> 90% of our 
People and 
Partners are 

focused on our 
Vision and 

Mission
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OUR 
SUCCESS 
BY 2026

We will measure the success of our strategy 
using Key Performance Indicators
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a range of our PartnersFuture Ready Facts 
2000
We engage with over 
2000 employers and 
partners

2
Our Cauldon and 
Burslem campuses 
serve Stoke-on-Trent 
and Staffordshire

£52.4m 
We have invested in 
industry standard and 
state-of-the-art facilities 

92%  
92% of young people 
who study with us pass 
their qualification

Outstanding  
The College has outstanding financial health

94% 
The overwhelming 
majority of our learners 
recommend our 
college

4 
We have 4 specialist 
Skills Hubs in priority 
growth sectors

2000 
Over 2000 young 
people attend our 
College each year

5000  
Over 5000 adults and 
Apprentices study with 
us

87% 
87% of our learners 
progress to chosen 
employment or further 
study

93% 
93% of learners 
understand how their 
knowledge, skills and 
behaviours relate to work

accreditations



Cauldon Campus
Stoke Road
Shelton
Stoke-on-Trent
ST4 2DG
 

Burslem Campus
Moorland Road
Burslem
Stoke-on-Trent
ST6 1JJ

@stokeontrentcollege

@SOTCollege

@stokeontrentcollege

@stoke-on-trent-college

@StokeonTrentCollege

@stokeontrentcollege

KEEP IN TOUCH

CONTACT US
Tel 01782 208208

Email info@stokecoll.ac.uk

For latest news and events 
sign up for our stakeholder 
newsletter

www.stokecollege.ac.uk


